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ARTICLE II 

WORK WEEK AND HOURS OF WORK 



Section 2.1 - Basic Workweeic 

«.hoH. f ■ f ^T^^ ^T ®^°;1° ®"*'^'®'*' Alternate Work Schedule, will be the accepted work 
schedule for the duration of the agreement. 

.ff hof,,L!:'"*'°"'T" *^"'^ °f "^"^y ^''^^ ''° "°^ ^^^""^ ^ ^'^'"a" technician two consecutive days 
off between normal work weeks will be kept to the minimum possible. Employees who have not 
received no ice of a work schedule change and report to work in accordance She ordinal 
schedule will be granted a minimum of two (2) hours work credit and released as soon as 
possible. Every effort will be made to prevent employees from working t^o(2) consecutive 
holidays. Civilian technicians may be required to work two (2) consecutiv^ holidays if ^^^^^^ 

?r, t^^LSfqurs^'^^ ^'^ *^^^"'^'^"^ -^ -* -^"^^'^ -'^^'" '^^ -s: 

c. Each civilian technician is authorized one-half (1/2) hour of uninterrupted dutv free 

In^^'-.n "^H ?"' ^^'H '^^- "^'^ '""^^ P^"°^ ^"' "°^"^^"y be schedS beLeentl?^^ 
and 1 330 to be determined at the request of the technician and at the discretion of the 

supemsor. Employees scheduled to work through their normally scheduled lunch period will 

have tlie option to reschedule the lunch period or take a lunch break of twen^/ ?20) r^Ses or 

less with in close proximity to their work and be available for work. The employee S be 

SS>ensIrn.""' '° """*" '''"' ""^ ''' ''''' "''^^ ''^ '^^ °^ Se ap^!Ip'Le 

. ^- When an employee will be required to work a shift that starts prior to 0600 or 
terminates after 1800, he/she will be notified by the posting of a written work schedule no lat^^r 
than seven (7) days prior to the start of the wo?k week. NotificatS of requ rerSS^^^ wo f 
other than the normal tour of duty during the 0600-1 800 hour time framrand The exact woLa 

Srbr to thi Srt°nf r'^'f "'^t'*^'"' ^'^" "^ P°^^^^ "°* '^'^^'^^^ ThurSay tee (3 days ' 
pnor to the start of the work week except where the Employer learns of the change in work 

which case posting will be immediate. Changes to the posted schedulerwiS or^y be m^de in 
?CT :!,,Te?oS.'"''°' ''''"'"' °^'"'°"^' <^°--»--ts. At such time. the'emptoyS and 

Section 2.2 - Cleanup Time: 

SnwpH*?ten Mnf ^"^^^^ ■^''°'''' '"''°'^'"9 '^'^' ^^'^'^ °r hazardous materials shall be 
atowed a ten (10) minute penod immediately preceding lunch and fifteen (15) minutes atthe 
end of each work day for personal clean-up and changing of clothes When i becomes 
necessary, a supervisor may assign tasks requiring civilian techniciansTperform needed work 
durmg cleanup periods. Personnel cannot leave the work place prior toXTe^Sn of £ work 
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[page 8] 
Section 2.3 - Differential Pay: 



SrS hfchS H J '^'fP'^ *° ^ '®3"'^"y scheduled night shift or early morning shift will 
receive the shift differential in accordance with applicable directives. Employees will b^aranted 
Environmental Differential Pay (EDP) in accordance with NHNG TPR 532 ^ 



Section 2.4 - Overtime: 



a. Civilian technicians in the unit shall not be required to perform any work or dutv 
t^SHZ f ^7^^^^"!f ^ ^°^k hours. Without compensating the ch/ilianTechnidans for atsuch 
work or duty. In accordance with existing regulations, such civilian technicians shall be q anted 
an amount of compensatory time off from their scheduled tour of duty equal to the amounfof 
.me spent by hem in irregular or overtime work before or after scheduled wSkhourT It L 
urther understood that when a technician is required by the Employer to report at a desLated 
locat on at a specified time, prior or subsequent to regular shift hours, such time shall be 
considered compensable in accordance with existing regulations. 

b. Overtime work will be kept to a minimum, consistent with good mission manaoement 
as determined by the senior technician present at the work location. A dvSan techS 
assigned to overtime may be relieved from his assignment, providing he has a vandeason and 
a civilian technician is available who is capable of performing in his place In normSations 
supejvisors will notify civilian technicians 48 hours in advance of all overtime Snmtnts 

?Mllt ^ LTbHSl'^ ^"'^"^^ ''''' ^"^ -''^^' ^'-'"^'-«- amofg empToySsTlLilar 

for at the ral^SKh"^^^^^^ *^^'"'^'^" ^° ^^*-" ^° -^^ -" '^ --P--*ed 

d. In work areas where overtime has a high experience factor, the supervisor will 
rjST ^T^f "^f '°''^' t° ^ns^'-e that overtime is equally distributed Ihfs roSe w be 
pos ed to indicate when and by whom this overtime was worked and will be S curren If a 
civilian technician requests excusal from an overtime assignment for ^Lonfo^her S' JIL 
earher, he shall be considered for overtime again the next' me a r^qSem Ssts a" "'^'^ 

Sno7h«°"* ^^T' f""^ '^^^^ °' administrative leave, at the time overtime wo°ks required 
shaH not be considered as available for overtime work, but shall retain his standina onfh? 
overtime roster for the next scheduled overtime assignment. ^ 

tn «,«ri,®' ^"1 ^"?P'°y®r ^9''®®^ that any full-time technician within the unit who is not required 
to work on a Sunday as part of his basic scheduled workweek, is entitled to pay at wfrate of 
basic pay plus premium pay. Such premium pay will be at a r4te as establisherbvTxiS na 
regulations for each hour of Sunday work which is not overtime work anf whteh ,s^^^^^^^^^ 
of eight hours for each regularly scheduled tour of duty which begins or en^s on Sundav Part 
time civilian technicians are not eligible for premium pay ^" ^' 
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ARTICLE XI 

HEAI.TH AND SAFETY 

SECTION 11.1 -General: 

.nH hool;*, J'i'® ^'T-P'^^®''' 5-**'® ^"" ^'^^^^ °^ '^^ authority, will make every effort to provide safe 
?"1''®^"^'"' ^°^k(ng conditions in accordance with Occupational Safety and HealthTrrnf 
1 970 as .mplemented by executive Order for Federal Employees Part 1 960 AmwoZte 

tlThSnTSe Z S^^JsT "' '^ '''''-''' '' ^^^^^^'°^- ^* nrost1oTeTi:L 

c Foot gear. Where the job requires it, a civilian technician will utilize the Emninv^r 
issued standard safety shoe. If a civilian technician requires a specif LdSshoi^«nHth« 
need ,s certified by the Employer, they will be supplied by the Er^plover at nf colt tn L *^^ 
technician. The technician is responsible for obtaining a dodor'TScate to SSfw^^ the 
civilian technician cannot wear the standard safety shoe supplied by theimptojer ^ 

.» , ^' ^ff^ Glasses. When and where required, safety glasses to include the 
TotrgTilt nT " '^""''^ °''''' ""' '' P^°^'^^^ '^''^ Empiorconsisf^^^^ with 

regulations'!^^'^ ^'^'"'"^ """" ^^ ^''''''"^^ ^"""^"^ '° ^" ^"^P'°yees who require it lAW applicable 

personnel ofconSL^IoS' "l^ ^''^^°^^' "'"' "^^*"*^'" ^'^^^'^"'^ ^''^^^ "^'"9 custodial 
personnel or contracts. Should a temporary resource shortfall occur manaaement and Arx «,iji 

work together to insure that sanitation standards are maintained 0^68^000?^?^^.!^^-?. I 

maintenance will be resolved jointly by management ^nd ACT ^ ''^ ^""^ 

Section 11.2 - Local Safety Committees: 

safety. ^' '■°'^' '^^^^ '"^'^'^"^'(8) will be designated to assist the supervisor in the area of 
b. The names of personnel will be published and posted on appropriate bulletin boards. 
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[page 34] 
Section 1 1 .3- Work Situations: 

toohnioI„.'^5''?^^'®/^^®*y directives will not be violated in the performance of a civilian 

of th^TmmLt!f t ^^^!9"^d,^"^'^^ that violate safety directives will be brought to the attention 
or the immediate supervisor at once. 

b^ An employee has the right to decline to perform his or her assigned task because of 

^X'lt^Hf 1^'' *'"* ""f : *'^ circumstances the task poses an imminint risk of death o' 
senous bodily harm, coupled with a reasonable belief that there is insufficient time to seek 

nnf ^ Iht't*^^'' *T°"?'' l!^'"'"' '"""^^ ^"P°^'"9 ^"^ ^^^*^^^"t procedures Such refusal will 
not subject the civilian technician to punitive or disciplinary action. 

are met^' ^ '''''"'^" technician may refuse to perform a task when both of the following criteria 

serious bodily h^S *' ' '^''°"'"^ '""^' ''^* ^'"^^ ^''^*^ ^" *"^"^'"^"t "^"^ °^ «^^ °^ °f 

«nu mpfhnH .fhf! J?®'® f insufficient time for the individual to have the situation resolved by 
any method other than refusing to perform the task. 

d. Imminent danger is defined as any conditions where there is reasonable certaintv that 
Lfnrf fh^H? ' '^'* '"k ''^,^'^P^^t^d to cause death or serious physical harm immeSryt 
pmcedires ^^'' ''" ^ "'^'"^*'^ '^ '"''^'' *^^°"9h normal hazard reporting and abatement 

e. A civilian technician assigned emergency duties related to safety will be provided anu 

tSsts^STerrdT^^^^^^^^ 

their saLt^ran'el'Jfen^^^^^^^^^^^ '""''''''' "^ "°^''"3 ^"' '^ '^-««^^ - - ^^ '"-- 

personnel Jn!SlZ to:" *''' ''"°" '"^'""''"'"^ ^^^^^ "°""^"*'°" °' ^" "^"^''^^"* ^^"9^^ ^ 

r^^- . A ^^^^^!*^"^*®^"®"^^"9®'"ed Civilian technicians from the affected area ^situation 
consrSion'^^' '" handicapped employees are located will be given priorir 

(2) Eliminate the condition. 

charge) ^^^ ^°*''^ *^^ '°^^' ^^^®*^ committee of the situation (by the supervisor in 

supervisor in charger^ ^"^ ^^"'^ '*^''^''' ''*'^" ^''^ ^""^^'^^ ^^^ ''^®" '^^t'^^'^ ^^^^ ^^^ 
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[page 35] 

ODQ r*^; ^^'^r" ^^T'.'^" technician is attending training pertaining to health or safety, such as 
CPR, first aid, fire fighting, the group facilitator or instructor will determine start time, breaks and 
dismissal time If a civilian technician is released from the training program by the instructor he 
workda^''^^ '^*'"'" ^° ^^^ "^"^ ®*^*'°" '^ ^^®'® '^ productive time remaining in the normal 

Section 11.4 - Safety Publications: 

The Employer agrees to request from the originating agency those publications required in the 
administration of the technician health and safety program. Upon receipt, the Employer will 
make available those publications to the appropriate activity and make known to the local safety 
committee their availability so as to provide access to them by civilian technicians. 

Section 11.5 - Safety Inspections and Accident Investigations: 

When Safety Inspections of civilian technician work areas are to be conducted, an official of the 
Labor Organization who represents that area will be given the opportunity to accompany the 
OSHA or State Safety Inspector. The Employer will notify the Labor Organization when advised 
that an outside agency is scheduled to conduct a safety survey, inspection or accident 
investigation within a specified technician work area. 

In certain types of accident investigations the Labor Organization may be precluded by hiaher 
agency regulations from actual participation in the investigation, but in such cases will never the 
less be advised of its progress and eventual results. 

Section 11.6 - Medical Surveillance Program 

a. The Employer agrees to establish a medical surveillance program for the express 
purpose of monitoring the health of civilian technicians whose occupation exposes them to toxic 
agents and/or other accumulative hazardous working conditions. 

♦„• ^ i '^®f^^' ®"™®'"3"ce records are for official use only and will not be released to any 
third party, unless: ^ 

(1) The third party request is based on an official need-to-know; and 

(2) There is a civilian technician-generated Privacy Act release form on file. 
Section 11.7 - Health Benefits: 

SlhoHi^® ^"""^' °^^" f ®^^°" P®™'*' ^^^ E"iP'°yer. where possible, will have representative 
of the major insurance plans available to explain benefits and variations of each plan Dates 
and places will be established by the Employer and the insurance carrier ' 
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[page 36] 
Section 11.8 - Emergency Data Record: 

a. Each employee will be afforded the opportunity (on a voluntary basis) to complete a 
voluntary Emergency Data Record. (See last page of this article). Each work site will keep this 
record in an accessible central location, as determined by the activity supervisor, in case the 
emergency data is needed. These records will not leave the work site, nor are they to be placed 
in the civilian technician supervisor's work folder. 

b. Employees shall immediately report job connected injuries or illnesses to their 
supervisor. Management shall insure that Form CA-1 (Employee Notice of Injury) or Form CA-2 
(Occupational Disease) are completed. When an employee is incapacitated and unable to 
notify his/her supervisor of injury or illness, it shall be management's responsibility to obtain the 
information required to complete necessary forms for Federal Employees Compensation. For 
prolonged confinement, the Employer agrees to assign a coordinator to assist the employee in 
matters pertaining to Federal Employees Compensation, Employees will be fully advised by the 
HRO of their rights and options under the Employees Federal Compensation Act. 

c. An injured employee is entitled to first aid and medical care for an injury to include 
hospital care when needed. The medical care is to be provided by a qualified physician or 
hospital of the employee's choice within 50 miles. Where travel is necessary to receive medical 
care, the injured employee will be fumished transportation. Any seriously injured employee may 
be accompanied by another employee if necessary while being transported. There will be no 
charge to leave for either employee. 

Section 11.9 - Smoking Policy: 

The Employer and Labor Organization agree that smoking of any legal tobacco product is a 
choice of the civilian technician. The Employer will make every reasonable effort to provide a 
smoke free work area for those civilian technicians who request it. The employer will designate 
a smoking area at each facility. Smoking will not be permitted: 

a. in any classroom, work area, or building designated as "Smoke Free", or 

b. in military vehicles, GSA vehicles, and military aircraft; or 

c. in any area where it is prohibited by law, fire, or safety regulations. 
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[page 37] 
Section 11.10 Extreme Cold: 



CHILL FACTOR TEMPERATURE (F): TIME LIMIT FOR EXPOSURE HOURS/MINUTES 

-45 and under .05 

"^° iO 

-20 
-30 

-25 ;45 

'?? 1.00 

■^^ 1-15 
-10 

-05 ^-30 

-0 ^-^5 

" 2:00 
d. The employer agrees that all outside activities will cea.5P pt -iin ^hiii fc^t^ -ru- ■. 



airport. 



e. ARMY: The official temperature and wind velocity will be obtained from the local 
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[page 38] 

f„ *!, ^- ^"^■- ^I?'" ^^?f t^i^Perature will be computed by the Employer. The responsibflity 
for the dissemination of the condition will be designated in writing. The chill factor will be 
determined by temperature and wind speed obtained from official base observation 
Announcement of wind chill factors reaching levels warranting the payment of EDP ' will be 
made to all sections of the Wing by the appropriate responsible official utilizing available 
communication methods to include radio, telephone, public address system, and "E" mail. 

f. When a heating system failure causes shop/office temperatures to fall below 55 
degrees (f). and this condition is anticipated to continue for a period exceeding 30 minutes 
occupants of the shop/office area will be relocated to an alternative work area not affected bv 
the condition, f alternative work areas are not available the employees will be released on 
Administrative Leave. 

Section 11.11- TDY Safety 

VVhen civilian technicians are sent to repair equipment out of commission at other than home 
station, full consideration will be given by the employer to the method, the means and the 
appropnate number of personnel by which such repair should be accomplished, to ensure both 
expeditious job accomplishment and safety of personnel. 

Section 11.12 - Physical Fitness: 

Excepted civilian technicians are authorized three (3) hours per week of official time to 
participate in the physical program in accordance with the established policy of the employer. 

[page 41] 

ARTICLE XIII 

POSITION DESCRIPTION AND CLASSIFICATION 

Section 13.1 - Scope of Employment: 

Upon appointment, a technician will be assigned to duties in accordance with the technician 
position description^ Each technician will be provided with a copy of the St on SscripTn for 
the position to which assigned. The technician position description prescribes the woS 
rela lonships. scope, principal duties, qualifications required, related experience and training 
requirements, and training standards. Civilian technicians will not be required to perform non- 
mission related duties on a recurring basis when such duties could adversely affect the civiHan 
technician's grade or when detailing would be appropriate. 

a. The term "Other duties as assigned", as part of the position descriDtion is defined tn 
"?,^f;^f°"fy related duties to the job/position, and should be of the same leve and ' 
classification that the individual is currently graded. This does not preclude management from 
assigning additional, though unrelated, duties. If unrelated duties are assigned on aToutine 
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ch!?' ^';!P°^'*'°" description should be amended to include such duties. Work assignments 
this aS^Iemlnr °^P^°^'^'^^d P^^^°""«' P^^^^^^s nor any relevant law, rule, regulation or 



this agreement. 



b. For additional duties and details, it is acknowledged that there are vacancies that 
exist from time to time that are not or cannot be filled due to management decisions- these 
duties may be equitably distributed among the remaining work force in the area of concern on a 
fair and equrtable basis. When additional duties are impacting a bargaining unit membe% 
ab^jy to perform his/her assigned duties, the employer will either reassign the additional duty to 
another position descnption or attempt to fill a vacant position. 

Section 13,2 - Change in Position Description: 

Changes in a position description will be made available to, and discussed with the technician 
concerned. Supervisors will explain to civilian technicians the basis of classTations of tSeir 
positions and give each technician an opportunity to resolve questions as to adequacv and 
accuracy of duties and responsibilities in his position. The civilian technician will be notified in 
advance when an action is to be taken which will have an adverse effect on his pay or status 

[page 42] 
Section 13.3 -Appeals: 

A civilian technician has the right to appeal the classification of the position to which he is 
officially assigned. A civilian technician desiring to file a classification appeal shall first discuss 
the matter wrth his supervisor. A Labor Organization representative may be presen a fhe 

^n!fiL? '^^ '^''i "f ^" '° ^^'''^'- ^^^ ^'""'^" *^^*^"*'^'^" "^^y PresenUhe classification 
appea or may select a representative of his own choosing to assist in preparing the written 

nT3 ^^^ Human Relations Office (HRO) shall advise and assist civilian technidans on 
procedural aspects of filing classification appeals. 

Section 13.4 - Review of Position Descriptions: 

a. The Employer and the Labor Organization will encourage civilian technicians to 
periodica ly review their position description for the position they occupy andTo S sianificant 
changes in responsibilities and duties to their supervisor. A technician^^fSda?Son ^ 

S'^Hr^r"^;^^'^''^'' ^^^^ y^^""- ^'^^"9^^ *° ^" °ffi^'^' P°si«o" descriptton may be 
initiated by the technician in coordination with the supervisor or by the supervisor The 
proposed changes must be forwarded to the HRO for review and approval The HRO will 
resporid m writing to all requests for local changes to position descriptions.' Situations which 
cannot be resolved at the local level will be fo^^arded to the HRO/NGB for settler^ent The 
Labor Organization will be involved in the process, consistent with Federal statutes 

r-h^nooci JtK® Employer agrees to conduct appropriate arrangement when there are significant 
changes in the organizational structure which affects the technician work force Subject 
bargaining wHI provide the opportunity for the Labor Organization to review the procedures 
followed by the Agency and will also provide an opportunity to review the revised posS 
descnptions, when appropriate. H"=-'t'ufi 

c OPM or NGB grading standards, as appropriate, will be provided to the Labor 
Organization upon request. lyuicuduur 
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Section 13,5 - Position Classification; 

a. The Labor Organization may make recommendations and present supporting 
evidence concerning the adequacy and equity of a standardized position description or position 
classification of positions held by civilian technicians in the bargaining unit. The Employer 
agrees to review the presentation and advise the Labor Organization of the results of its review, 

b. The Employer agrees to inform the Labor Organization as soon as possible when 
significant changes will be made in the duties and responsibilities of positions held by civilian 
technicians in the bargaining unit due to reorganization or when changes in position 
classification standards result in classification changes or when changes will be made in 
position classification standards which could result in classification changes. 

[page 65] 

ARTICLE XVIII 



CONTRACTING OUT 

Section 18.1 - General: 

Office of Management and Budget (0MB) Circular No A-76, requires that agencies periodically 
compare the overall cost of continuing to perform certain what could be termed "commercial 
activities" using civil service personnel. The Agency will notify the Labor Organization of its 
intent to contract out work which is traditionally performed by civilian technicians and could 
result in a reduction in force, transfer, or loss of function affecting employees in the bargaining 
unit. The Agency wiil take all possible actions to minimize the impact on affected civilian 
technicians. 

Section 18.2 - Appropriate Arrangements (AA): 

When the Agency determines that certain services/activities are to be accomplished by 
contracting out to outside agencies, the Labor Organization will be provided the opportunity to 
participate in AA bargaining. 

Section 18.3 - Third Party Intervention: 

The Labor Organization wiil be provided the opportunity to conduct AA in accordance with PL 
95-454. In event the Labor Organization files a grievance over actions arising from the decision 
to contract out. the Agency and the Labor Organization agree to use an accelerated grievance 
procedure. The Agency will forestall awarding the contract pending the outcome of the 
grievance, unless the delay would seriously interfere with management's right to contract out. 
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[page 68] 

ARTICLE XX 



TRAVEL AND TEMPORARY DUTY (TDY) 



Section 20.1 - Per Diem: 

a Travel and per-diem will be authorized in accordance with Department of Defense 
(DOD) Joint Travel Regulations (JTR) Volume I!. Civilian technicians will not be directed to 
perform official travel at their own expense or at rates of allowances or reimbursement 
inconsistent with the provisions contained in Volume II of the JTR. 

b Technician travel orders will be issued when civilian technicians are given work 
assignments at locations where the combination of actual hours of work and travel time exceeds 
10 hours. 

c. Government credit cards will be made available for individuals needing advance 
travel funds. 

Section 20.2 - Travel Notification: 

Prior to a planned TDY in a civilian technician status away from home station, affected 
oersonnel should be briefed by appropriate management representatives no later than five days 
prior to the civilian technician's departure. The briefing should include, but not limited to, areas 
conceming pay, allowances, types of travel, types of quarters, types of leave used, use of credit 
cards and acceptance of them at the TDY location, and the names of supervisors in charge of 
all aspects of the duty. Under conditions of an operational emergency requinng TDY, whenever 
possible, civilian technicians will be afforded a 72-hour advance notice. Volunteers will be 
requested and considered in all such operations. 

[page 69] 

Section 20.6 - Travel Options: 

a Civilian technicians have the option of selecting their choice of transportation for 
Employer directed travel. If travel is scheduled by common carrier and the technician elects to 
provide his own transportation, reimbursement will be made in accordance with applicable 
JTR's If travel is furnished by government vehicle, aircraft, auto, bus, etc., the civilian 
technicians is not entitled to reimbursement. Official travel time for civilian technicians providing 
their own transportation wilt be the required time of the scheduled common earner or the 
government furnished transportation. 

b Compensatory time may be granted when a civilian technician(s) is traveling from a 
TDY station to permanent duty station and a transportation delay occurs causing arrival at home 
station after normal duty hours. 
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PREAMBLE 



Pursuant to the policy set forth in Public Law 95-454 and subject to currently applicable statutes 
and controlling regulations. The following Articles constitute an Agreemen by SSeen the 
oZ^a^^TetL^TJS^^ Division of Military and Naval Affaifs. hereinafteSfd to as 
referred to as ACT "' ^^^°^'^*'°" °f C'^"'^" Technicians. Inc. New York, hereinafter 

[page 24, Article 9] 
Section 14. Uniforms 

The employer will provide the appropriate military uniform required to be worn in each 

Imn nT'^r *° "J' ^''^^'"i"3 '^"^ ""^P'^y^^^ '" accordance with cun-ent r^^uTa ions The 
employer will prov.de an exchange program for worn, torn, or clothing soiled too baX to be 

trurfaTS^drtfet^^^^^^^^^ 

[page 25. Article 9] 
Section 18. Lockers 

andtalg 2Sr«y' '"*" ^ °' "^" '"' '^"=""' "" ^""""^-^ commensurate with space 

[page 29, Article 12] 
Section 3, Cleanup Period 

DMNA agrees that a reasonable amount of time will be allowed prior to the lunch oeriod and 
at the close o the shrft for the purpose of personal clean-up, returning tools and securfna 
machinery to the satisfaction of the supervisor. secunng 

[page 29. Article 12] 

Section 5, Overtime Worlt/Premium Pay 

i« =,n^!!?!!;T°"l'^°'"'^ ^^ ''^P* ^° ^ minimum, consistent with good mission management If 
PmnintJl^^* °''^'^""^ r'^ !!"' ""^"^^"^ ^^ ^^'^^^"'^^ for mission essenlarrequiremems An 
employee, upon request, will be considered for release from an overtime assianm^nHfT 
quanfied replacement, as determined and approved by ma^geSraSbTand capable 
^hK^1T^i.°'^T^ ^°'^- '" "°'"^^' ^'*"^*'°"«- supervisors will notify emptoy^^^^ 
^^ r nrs^tLTlTorofnoS^^^^^^ ''-'-'' ^ ^^^^^ "^-^^^^^ 
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work. An employee who is in a leave status at the vJt^"Si^^Xi^S SoTL 

s:'r.imerfa'sVCenr ™ -"^ -='»"™"'' "—^ ^et^^oSe^ sSr 

{page 30, Article 12J 
Section 5. Overtime Work/Premium Pay Continued 

b. The Employer agrees that any full-time employee within the unit who is reauired to work nn » 
Sunday. n.ghts, or a holiday as part of the basic scheduled workweek ^s enS to Drem^l 
pay in accordance with Title 5 CFR 550. ^'"c«^, 15, eniraea 10 premium 

c. If possible when required to work overtime, and upon request of the emolovees 
management will schedule a thirty minute non-duty period between the ?e^hnSs normal 



[page 31] 

ARTICLE 13 
LEAVE 



Section 1. Leave Article Deflnition«t 



Section 2. Use of Leave 

Employees shall earn annual leave in accordance with aoDlicable <;tflt. it^e a on,«i 
request to take annual leave shall be granted when tLThate aSn th^fr «.^^^^^ employee's 
notice, subject to the requirements of manageSpefsSnTr4 n^^^^^^^^ 
request for annua, leave has been submit onl^Z^Tfll^i^f^T^^^^^ 
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tlfetmarsS^^^^^^^^ "'" '' ''^'^''' °^ ^'^ — ^V management completing 

Note: The above definitions of Supervisor and Management Official pertains to Leave only. 
Section 3. Submitting Leave Reg iiests 

DMNA agrees to provide an opportunity for each employee to have at least two conserufiup 
weeks of annual leave during the period of 1 June through 31 Augulfnso ar as m^sfoT^^ 
requirements permit. Requests for leave during this period shal"brsuS£d noTS"han 15 

srsfni!^^-,^^^^^^^^^ 

Section 4. Requests for Annual Leave 

Requests for annual leave of three days or more will be submitted at least 24 honr<5 in 
advance, except ,n an emergency. Upon request for leave. DMNA %reenonoU the 
employee immediately of approval or disapproval, advising the erQTyefoflhe laso^ if 
denied, by completing the remark section of the SF 71. Upon aSnS request hfemoL. 
w,» be granted annual leave for a work day which occurs on a religloS Sfy unlLs such 
request causes a severe work interruption, "onaay uniess such 

Section 5. Emergency Leave 

.«„to!?!f ^*^ '°' emergency leave will be considered on an individual basis Emolovees will 

ab";srs 

emp^^t^^st^^^^^^^^^ '" ''' ^^^"* ''^ '-- '^ ^-'^^- "^^^ -ra^^vS 

[page 33, Article 13] 
Section 13. Use of Compensatory Time 

WnK*^°To1:?^^°'^ *''^® ""'" ^® ^^^^^ °" ^" as-earned basis and must be utilized within 
twenty-six (26) pay penods from the pay period in which it was earned An emSovee's reaup.f 

otte' sXTt^me^ri'l^ml?' 'r''' "'^" '''' ^^^^ ^'^^^ '^'^ suplZTrea so" e 
EersutSd^a Sa'nXTpo r^^^^^^^^ time has 

employee will be advised of the reasin by ma'nVgemTnfc^^^^^^^^^ 
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Ipage 37] 

Article 16 
Environment 

Section 1. Working in Extreme Temperatures 



^^^^essiTn^::^^^^ *" -*-e temperatures while. 

even in the most extremSpera1urr,r^ the ?^^^^^^^^^ f ''I" ^^^^' *° ^^^^'"9 ^^^^'^^ 

adequacy of cold weather geTwo n and l^^^atrmlnT^'^ °^ ^^""^ f'^P'°y^^ *° ^"^"^^ the 
equipment prior to venturing out^nt^e^S^LTe^^JLtre'^^^^^ "'" °'"" '"'' ''°'''''' 

Section 2. Severe Weather Work Restrictions 

Fah'el°S orfqutS^^^^^ 1^ ^P-ture is below -26 degrees 

Essential/Emergency reqSensTbp^^^^^^^^ "^^^'^^^ Fahrenheit. Mission 

Chill factor and mana'gemeZrelu L exoosl^^^^^^ *° '""^ temperature or wind- 

be paid per DMNA Relation e^^'TJ^^^^^J^Te^^^^^^^^ -"' 

Section 3, Exposure Time 

sc^^lm^i^iZXS; heTgireS t^ fSef Vt* %^ ^^^ °^ ^"^^'^^ ^^^ ^-"^ 
applied with regard to maximum expSuS time Therefore, common sense must be 

Section 4. Facility Environment 

effort trrSKe^tXS'^^^^^^^ ^ "' "^^"^^^^"^ -"' -^^ -ery 

reason of management's inabiH^to Thc^^lT^^^^°' ''°'''- E'^P'^y^es dismissed, by 
be given adminiLative le^e ?^£r7n^^'hfatl^^^^^^ *° \"f"^'^ environments for work, will 
management officials by reloSg St eSt. 0^/'°?'?^ '^""°* ''^ ^^^°'^^d by local 
heating/cooling problem thrHROwSlLSS?S ^ ^*"/^^'® ""^^ '°^*'°" °^ «^'n9 the 
where the HRO ?annot immeSately re ofve ^S^^^^^ ''*""*'°"- '" ^«"'t'°"s 

the affected employees or relocate emSLef.^tn^ administrative leave for 

supervisors will authorize liberal aSeav^£pt4°3" !; TJ' '°'""°"' *'^ '"^'^^^''^^^ 

n^n2Krlrrm=^^^^^^^^ ^I^^CSSr 

employees will be charged only 7he ti^eteyno^-^r;: ^^^^^S:^.. 
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[page 38] 
ARTICLE 17 

HEALTH AND SAFETY 

Section 1. Working Conditions. Qenftrai 

a. 



DMNA wifl make every effort to provide safe and healthful workinq conditions in 
accordance with OSHA Standards and 29 CFR Part 1910. ACtS coope a^^^^^^ 

1 . Safety glasses, when and where required, safety glasses, with side shields to inrinWA 
the replacement of broken or damaged ones, will be prov ded by the em^^^^^^ 
consistent wrth governing regulations. ^ employer 

^' r=fLT^"^"?[''°'^^'"! ®y® ''^'^' ''^°w^'" a"d ventilation as required by applicable 
Siru^oirnr "^^^ "^^^^ ^"^P'°^^^^ ^^^ -P°-^ *° ^-' -^'ofoLr 

3. First aid kit, fire extinguisher, fire blankets and stretchers will be provided as required. 
Section 2. Emergencies 

'■ f hrn^.nl ^aI^t^^ "^^^ ^^ ^"^""'^ ^"^ ^°"^'"^'y °P'"'°"s 33 to the Validity of the emeraencv 
SaSNT^^Ccotr- *° "'"'^ *^^ ^^^^°"^ ^°^ theirlcii^to thr ^' 
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c. An employee who feels that the actions required constituted an emergency, which was 
not declared by the supervisor, has the right to submit a grievance. The proof of such a 
position is incumbent on the employee concerned. 

d. Where an employee is working without immediate Supervision and a situation develops 
where if s not possible to obtain a decision as to the nature of the action required, the 
procedures of paragraph (a) above will be followed. 

e. If an employee is subjected to a violation of health and safety regulations or standing 
operating procedures, the employee can ask for an immediate evaluation by the designated 
safety representative. All employees are responsible for the prompt reporting to their supervisor 
[page 39] of observed unsafe conditions. Once notification of an unsafe condition has been 
made to management, it will then be management's responsibility to correct the situation, and/or 
to report the condition to the appropriate safety personnel. 

[page 39, Article 17] 
Section 7. Assistant Driver 

In those instances where the round trip travel will be in excess of eight (8) hours within the 
same day, an assistant driver will be provided wherever possible. 

[page 40, Article 17] 
Section 12. Cardiopulmonary Resuscitation fCPR) 

DMNA and ACT agree that the availability of a person trained in the use of cardiopulmonary 
resuscitation (CPR) techniques and general First Aid is a valid safety precaution. It is agreed 
that every reasonable effort will be made to certify at least one person, at each work location, in 
CPR and First Aid procedures. Also, every reasonable effort will be made to provide equipment 
needed to ensure their skills could be used to the maximum benefit of ail concerned. It is further 
agreed that management will select any personnel to be trained; and any administrative costs of 
initial training of personnel, and their subsequent recertification, will be borne by, and scheduled 
by DMNA. 

Section 13* Occupational Health 

The employer agrees to establish a medical surveillance program in accordance with current 
occupational medicine protocols. The medical records generated from this program are 
confidential in nature, and will not be released to any third party unless there is an employee 
generated Privacy Act release form on file. 

[page 43] 

ARTICLE 20 

Position Description and Classification 
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Section 1. Emprovee Dn*io« 

.he a igTeS^A'sS" "'" ^ ^"""=^ '" ^'"^^ «l^ *e emptoyes pcs«o„ description o, 

ngh? to'a'ifgrwoT''"^ "'^' *=" O™*"' ^= "« '"'erfere with or rasW managemenfs 
Section 2. Position Desprip »i»n. 

conitS ?n5Toiru'po"n^E°Cer "°"^ "'" "^ ™* -"='"= -° -pioyeas 

[page 44, Articie 20J 

®®^*'°" "*• Position Dl»srr .ption Chan^ ^o 

emXTbr;i2r,r„Sfo?d1SreSS^;L™^^^^ =f """^^ ^' -V «- an 
accurately describe the duties heySativ oS^i t n.**'"" "^scriptron do not 

on a regular recurring basis are ^■i^Z'^Z°^^:,'tl;^"^^^^ll^^ '^*'' 
Section 5. Other Duties as A&sig n^H 

reg:r;^T'itrw^~^^^ <^"ties as assigned" wi„ not be used 

description. employee that is not reasonably related to their basic position 

[page 57] 

ARTICLE 24 

DETAIL OF EMPLQYFi=Q 

Section 1. Temporary A ssionmBntc 

ha^^^TeS;rjoSrS^^^^ purpose, for example, to 

pending security clearance, or emergences luch dS °^,?f f ^^"^^' °^ ""^^^ awaiting a 
penod Furthermore details will on?be used to ensu??m1,^l! ^^ '°' *^^ '^^-^^^^ P^^^*^^' 
possible, candidates possessing the necestan/ sWIte nrT' " f ^^'^P^^hment. When 
Pos.on. Details will not be use5 to ..^^S^S^^^^^^SZ ll^f^^^^ 
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Section 2, Detail Documentation 

a. All details, regardless of duration, must be reported on a SF52 and maintained as a 
temporary record in the Official Personnel Folder Any detail in excess of thirty (30) days must 
be maintained as a permanent record in the Official Personnel Folder. 

b. In case of emergency, details where there is insufficient time to furnish a SF52, it will be 
accomplished by verbal authorization and followed by a SF52. The immediate supervisor will 
be responsible for fo warding this SF52 to HRO within five (5) working days. 

Sections. Detail to Higher Graded Positions 

Employees detailed to a higher grade position in excess of thirty (30) days shall be 
temporarily promoted to a higher grade. If the period is to exceed 120 days, the position will be 
filled temporarily using merit promotion procedures. 

[page 58] 

ARTICLE 25 

Training 

Section 1, Training Programs 

a. It is agreed that DMNA is responsible for installing and maintaining a training program, 
including orientation of new employees, specific training in the application of skills and 
techniques, and the development of employees for maximum utilization, 

b- Although it is expected that personnel are basically qualified to perform their duties as a 
prerequisite to employment, DMNA and ACT recognize the possible need for additional training 
or retraining. 

Section 2. Training Procedures 

Procedures relating to attendance at military service schools in a technician status will be 
governed by provisions of National Guard Regulation TPR 400. Employees may attend military 
sen/ice schools in a technician status with the approval of The Adjutant General or within the 
provisions outlined in TPR 400. Employees will attend training in technician status when 
training more closely related to the employee duties than their military duties. If the training is 
AFSC (Air Guard) or MOS (Army Guard) awarding or is required by regulation in the employee's 
"military duty assignment," attendance will be in a military status supported with "school" 
funding, or using the unif s annual or special training workday program. 

Section 3. Scheduling of Training 

It shall be a matter of concern and interest to both DMNA and ACT that appropriate training 
courses, seminars, conferences and meetings be scheduled during working hours to allow 
employees the opportunity to gain information, education and training in their respective 
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c^^i;?a„^i'Sor^^„Sirr^r;r?^iaT4^^^^^^^ 



[page 59] 

ARTICLE 26 

TRAVEL 



Section 1. Travel and Trans portaf inn 



Section 2. Travel Expense and Orriore 

Travel Regulation and appllcabTe Sattons * """""""^ °' ^"'"^ 2. Joint 

Sections. Limit of Travel Funds 

trav^rS-nfaSr-Sot-^^^^^^^^^^^^^^ 
Section 4. Travel Offici al Business 

in^^^^ SSSl°^,tr^^^^^^^^ -erclse the san.e care In 

traveling on personal business IxrpLrTlt! I P'""*®"* P®'®°" ^^"'"^ exercise if 

unnecessary or urJuLS Tn the pXmanr^^nff "°"' '°"*^" ""^ '"'^"'^ accommodations 
prudence. performance of a mrssion are not considered as exercising 

Section 5. Travel Compensation 

oompensated In Icor^Sl^mt^^^^^Z^,^.'"' "^'^ *= '"""°'=^ "'" "= 
Section 6. Travel Notifinafinn 

Employees required to travel will be advispri af loaet thr^» /')^ -■ 
cases of emergency. ^^ ^* '®^®* *^'®® (3) days in advance, except in 
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Section/. Fear of Fly ing 

®°'="°" '• Travel/Par am m and Flnan.^i»i H.,rf.Ki p 

[page 60] 
Section 9. Joint Travel Reaulatinns 




thai 

employee position 



Section 10. Exceptions Fr om a Travai A«...>, »».»„t 

requeT^ljreUttn^^^^^^^^^ -<^-^t to be excused and such 

reasonable amount of time prS toSSedu£ tr^ ? f ^ ^ '®^''^^* '^ submitted within a 
denial will be explained to th^employee ^"^' '" '"'^' °' '^"'■"'' ^^^ ^^^^°"s ^^ 

[page 69] 

ARTICLE 31 

GENERAL 

Section 1, Custodial Dutm^ 
Section 2. Flight Phvsicai Failure 
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Section 3. ContractinaOut 



ma„'aTeS%;tZ1o mi;^rr\r '' ^ ™™'^--' "-SM. However 
contracung out. Further. ™nageSS met ZT'°''' """ '°=° ^"'P'oySdue ,o 
these employees. " ™"' ™'" ^^^ «'«'y reasonable effort to reassign each of 
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[Labor Management Relations Agreement executed 15 May 2001 by the Adjutant General of 
Pennsylvania and the Pennsylvania State Council, Association of Civilian Technicians, Inc., in effect until 
3 1 May 2006 and applicable to all bargaining unit technicians in the Pennsylvania Army and Air National 

Guard] 

[page 1] 

Article 1 
General Provisions 

if -k * 

Section 1.2 — Coverage: 

a. It is hereby certified that the Association has been designated and selected by a majority 
of the bargaining unit technicians of the Pennsylvania National Guard as their representative for purposes 
of exclusive recognition, and that pursuant to Public Law 95-454, the said organization is the exclusive 
representative of all the technicians in such unit: 

INCLUDED: All Pennsylvania Army and Air National Guard wage grade and 
general schedule technicians employed in the State of Pennsylvania, except those excluded below. 

EXCLUDED: All managerial, supervisory, confidential, and professional 
technicians who meet the criteria of PL 95-454. 

b. This agreement is applicable to all bargaining unit technicians in the Pennsylvania Army 
and Air National Guard. 

c. It is agreed that for the purpose of this agreement, reference to the word "technician" is 
intended to include both men and women, unless otherwise specifically addressed therein. 

d. The Adjutant General of Pennsylvania, a State appointed official, enters into this 
agreement under the provisions of Public Law 90-486, which provides the statutory fiinction of 
employing and administering technicians as Federal employees. This agreement is solely for the purpose 
defined m Section 1 .3 below and in no way encumbers or places any liability on the Commonwealth of 
Pennsylvania. 

[page 7] 




Article 2 
Workweek and Hours of Work 



Section 2.1 ~ Basic Workweek: 



a. The basic workweek is designated as Monday through Friday, 0800 to 1 630 hours with 

one-half hour for lunch. The employer agrees to consider the use of the 9/5/4 form of Alternate Work 
Schedule (AWS) when consistent with mission and organizational needs. The parties acknowledge the 
Adjutant General's right to establish tours of duty (hours of duty) provided for in Public Law 90-486 as 
codified in section 709 Title 32 USC. However, in all instances when deemed necessary, management 
reserves the right to schedule technicians in such a manner as to provide seven days per week coverage 
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and adjustthe hours of duty to meet local mission requirements. Personnel detennined by the Employer to 
be required to work other than the basic workweek will be kept to a number necessary to support L 
requirements of the work to be accomplished. Technicians required to work on schedules other than the 
basic workweek may be scheduled for such work on a rotational basis. The desires of the technicians 
involved will be considered before assigning them to the work schedule. Changes to the basic workweek 
are subject to impact and implementation (I&I) bargaining with the appropriate association representative. 

, .. .^ ^; ^ Supervisors will make a reasonable attempt to develop adjusted work schedules for 
individual techniciaiis who have a conflict with transportation schedules (car pools, van pools, or public 
transportation). Such adjusted schedules must have the concurrence of the senior supervisor at the Air 
base/installation or at the Army installation/facility. 

«v. .. '^' ..«. '^^^*^"*'='^"s wJ'o ^e required to work after 1 800 hours and prior to 0600 hours are 
entitled to differential pay, which will be paid in accordance with existing rules and regulations. 

Section 2.2 - Administrative Workweek and Hours of Work: 

u- uJ\ u -^^ ^'^'^^'f "^t'^e workweek means a period of seven consecutive calendar days during 
which the technician s workdays are designated in advance. The basic workweek is established at a 
minimum of 40 hours. 

b. A basic workday is established as a period of eight hours. 

c. A minimum of 80 hours is prescribed for each pay period. 

d. Normally work schedules shall be established so that all technicians will benefit from a 
maximum of consecutive days off. "t"<^"i nuin <x 

Section 2.3 -- Change of Duty Tour: 

In any instances where a known requirement exists for a technician to be scheduled for duty other than as 
onginally scheduled, ,t will be indicated by the publication of a change of workdays. Shop stewards wiU 
be notified of all such changes prior to performance of the duty concerned, except in fpage 81 
emergency situations. ii' & j 

Section 2.4 - Irregular and Emergency Tours: 

When it becomes necessary to schedule work outside the normally scheduled workday, such work shall 
be implemented with consideration of the following factors: 

a. Need 

b. All technicians within the affected areas will participate on an equal basis with due regard to their 
particular skills and voluntary assignments. ^ 

c. In those cases where use of a regular tour of duty would seriously handicap the performance of a 
function, in-egubr tours may be established. The necessity for an irregular tour will be I&I bargained with 
the association before expiammg it to the technician affected. If possible, the technician's view! should be 
obtained as to the exact tours to be established. In emergency situations the senior supervisor at the work 
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location shall have the right to establish tours of duty, without prior notice, and to continue those tours of 
duty until the emergency situation is ended, lAW 5 CFR 610.121 as applicable. 

A- '^' ^.u ^'^^.j^ ^s°^f '0" will be informed of any emergency situations as soon as possible upon 

discovery of the incident. The Association will be provided the specific circumstances surrounding the 
emergency, to include the actions taken by management and the expected duration. 

Section 2.5 - Cleanup Time: 

The Employer will provide a reasonable amount of time consistent with the nature of work performed for 
employees engaged in work involving toxic or hazardous substances, for clean up prior to the lunch ' 
period and at the end of the workday. In the same manner, a reasonable amount of time will be allowed 
o7trwork?ay '^°'^^^' '''^^" "^ ^"^ Protrection of property, equipment and tools prior to the end 

Section 2.6 - DifTerential Pay: 

Technicians assigned to a regularly scheduled night shift or early morning shift will receive the shift 
differential in accordance with applicable directives. 

Section 2.7 - Overtime: 

K f ^' ^ Technicians in the bargaining unit shall not be required to perform any work or duty 
before or after scheduled work hours, without compensating the technicians for all such work or duty In 
accordance with existing regulations, such technicians shall be granted an amount of compensatoiy Le 
off from their scheduled tour of duty equal to the amount of time spent by them in irregul^ or ovmime 
work before or after schedukd work hours. It is fiirther understood that when a technician is required by 
the Employer to report at a designated location at a specified time, prior or subsequent to reguli shift 
hours, such time shall be considered compensable in accordance with existing regulations. 

A. -^'au ^^""^^^^ ^°* .^*" ^^ I^^Pt to a minimum, consistent with good mission management as 
determined by the senior supervisor present at the work location. A techniciL may [page 9] be reUeved 
from assigned overtime for a valid reason, provided another technician is available and capable of 
performmg the overtime work. In normal situations, supervisors will notify technicians 72 hours in 
advance of all overtime assignments. 

[page 44] 

Article 12 
Health Safety 

Section 12.1 ~ General: 

. A u HUf 1 ?-^ Employer, to the full extent of its authority, will make every effort to provide safe 
and healthful working conditions in accordance with Occupational Safety and Health Act of 1970 as 
implemented by Executive Order for Federal Employees, Part I960. Appropriate supplies, equipment and 
services will be furnished by the Employer at no cost to the technician to achieve this pui^ose 
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b. The Employer agrees to provide federally approved personal protective equipmcBt and 
approved safety equipment, to include specialized equipment and clothing for heat and cold extremes. 
Technicians are required to use such items provided. 

c. Footgear. When and where required by a safety standard, a technician will utilize the 
Employer issued standard safety shoe. If a technician requires a specialized safety shoe, and the need is 
certified by the Employer, they will be supplied by the Employer at no cost to the technician. The 
technician is responsible for obtaining a doctor's certificate to indicate why the technician cannot wear the 
standard safety shoe supplied by the Employer. 

d. Safety glasses. When and where required by a safety standard, prescription safety 
glasses, to include the replacement of broken or damaged ones, will be provided by the Employer 
consistent with governing regulations. Technicians are authorized to procure their own prescription safety 
glasses through private sources, up to the maximum amount paid under the current GSA contract. 
Procurement must be initiated in advance using established locai purchase procedures, 

e. Extreme Cold, The employer agrees to provide protective cold weather equipment. In 
the the event funding is not immediately available, a Risk Assessment Code (RAC) priority will be 
assigned for future funding. In the interim, should cold weather equipment be awaiting funding, 
management will take reasonable efforts to ameliorate the effects of cold weather and still accomplish the 
mission. The cold tolerance between individuals differ and the type of work being accomplished needs to 
be considered when assigning such work. 

[page 45] 
Section 12,4 -^ Work Situations: 

a. Applicable safety directives will not be violated in the performance of a technician' s 
duties. Assigned duties that violate safety directives will be brought to the attention of the immediate 
supervisor at once, 

b. When it is determined that an imminent danger exists, technicians will not be required to 
subject themselves to such danger. The technician may refuse to work if imminent danger exists and this 
refusal will not subject the technician to punitive or disciplinary action, unless the refusal can be 
conclusively proven to have been made under false pretenses. 

c. A technician may refuse to perform a task when both of the following criteria are met: 

(l)There is a reasonable belief that there exists an imminent risk of life or of serious bodily 
harm; and 

(2) There is insufficient time for the individual to have the situation resolved by any method 
other than refusing to perform the task. 

d. Imminent danger is defmed as any conditions where there is reasonable certainty that a 
danger exists that can be expected to cause death or serious physical harm immediately or before the 
danger can be eliminated by redress through normal hazard reporting and abatement procedures. 

e. A technician assigned emergency additional duties related to safety will receive, from the 
Employer, appropriate training in carrying out these responsibilities. Any protective equipment normally 
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prescribed in combating the condition will be provided at the time the [page 46] technician is engaged in 

f. Areas in which handicapped employees are working will be identified so as to insure 
their safety in an emergency situation. 

g. The Employer will take action immediately upon notification of an imminent danger to 
personnel in a work area to: 

( 1 ) Evacuate all endangered technicians from the affected area (situation requiring) Areas in 
which handicapped employees are located will be given priority consideration. 

(2) Eliminate the condition; or provide personal protective equipment when appropriate to 
eliminate the dangerous situation. 

(3) Notify the local safety committee of the situation (by the supervisor in charge); and 

(4)Notify the shop steward when the situation has been rectified (by the supervisor in 
charge). ^ 

• ^ ^ ^\. ^*'®" ^ technician is attending training pertaining to health or safety, such as CPR first 
aid, firefighting, the group facilitator will determine start time, breaks, and dismissal time. If released 
from the traimng program by the instructor, the technician will be expected to return to the duty station if 
there is productive time remaining in the normal workday. 

Section 12.5 - Safety Publications: 

The Employer agrees to request from the originating agency those publications required in the 
administration of the technician health and safely program. Upon receipt, the Employer will distribute 
those publications to the appropriate activity and make known to the local safety committee their 
availability so as to provide access to them by technicians. 

Section 12.6 - Safety Inspections and Accident Investigations: 

.n .fr -^ f .u ^''^"^?'^f *^^! *^ ^ ^^f^ty inspection or accident investigation of a technician work area, 
an otticial of the Association who represents that area will be given the opportunity to accompany the 
inspector/investigator during the inspection or investigation. The Employer will notify the Association 
when advised that an outside agency is scheduled to conduct a survey or inspection within a specified 
technician work area. ^ 



b. The Emp oyer agrees that facility safety violations will be given priority for repairs as to 

ehmmate unsafe or unhealthful working conditions. When immediate funds are unavailable for abatement 
ot the unsafe or unhealthfnl working condition the Employer will continue appropriate and aggressive 
action for abatement to include obtaining of funding. bb <= 

Section 12.7 - Medical Surveillance Program: 



a. The Employer agrees to establish a medical survei llance program for the express ouroose 

woSfconllfonf ''* °^'"'^"'"'^"' ^'^^^^ occupation exposes them to toxic agents or other hazardous 
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[page 47] 

b. Medical surveillance records are for official use only and will not be released to any third 

party, unless; 

(1 ) The third party request is based on an official need-to-know; and 

(2) There is a technician-generated Privacy Act release form on file, 

* 5*1 5*t 

Section 12.10 — Smoking Policy: 

The Employer and the Association agree that an Agency prepared smoking policy is required to insure 
that technicians are not exposed to the harmful effects of another individual's smoking habit. The Agency 
smoking policy will be implemented throughout the technician work force, but may be modified to fit 
local situations. Implementation of the Agency developed smoking policy is subject to IM bargaining at 
the state leveL In as much as the application of this policy will result in a change in working conditions, 
supervisors are required to meet and discuss the local implementation of the program. The smoking policy 
will be consistent with, but not limited to, the following guidelines: 

a. Smoking may be permitted only to the extent that it does not endanger life or property 
and does not subject nonsmokers to passive smoke inhalation; 

b. Smoking will not be permitted in unventilated or congested areas shared by smokers and 
nonsmokers, 

c. Smoking areas may be established consistent with established policy, 

d. The Employer and the Association agree that smokers and nonsmokers will not be treated 
disparately. However, smokers will not be given additional breaks not provided to nonsmokers. 
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Article 13 

Environmental Differential Pay (EDP) 

Hazardous Duty Pay (HDP) 

Section 13*1 -- Policy: 

The Employer and the Association have as their objective the elimination or reduction to the lowest level 
possible all hazards, physical hardships, and working conditions of an unusually severe nature. When the 
Employer' s action does not overcome the unusually severe nature of the hazard, physical hardship, or 
working condition, an environmental or hazardous diflFerential may be warranted, TAGPA TPR 550 
(HDP/EDP Plan) outlines specific issues for the Pennsylvania National Guards as permitted by 5 CFR 
Part 532,511 and Part 550.901, 
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Section 13.2 - Coverage: 

n=,v mnp^ • ^"''•f;^™*^' differential pay (EDP) is applicable to wage technicians. Hazardous duty 
pay (HDP) is applicable to general schedule technicians. 

»nnflr.h!!: oPM^^^xf^n ^^ ^^^ ^^ '*'*"'"'*^ ^^ ^'^ '"''j''^^ *° restrictions outlined in public law and 
applicable 0PM and NGB regulations. 

. aII . u^^.^" '* i" '^«*^""i"«d by the senior supervisor that an administrative dismissal is to be 
graiited, the techmcian whose services are required and must remain at the work location wilt be 
authorized EDP/HDP consistent with the appropriate regulations and duties actually performed. 

site(s) '^' ^^^ supervisor will brief the employees annually of EDP/HDP situations at their work 

Section 13,3 - Establishment of Environmental Difierentials: 

T^ ^ D %^rr.„7n,^ Employer will publish an Environmental Differential Pay (EDP) and Hazardous 
mSorZl '^'" ^''"""^ ""^"'^''^ ''*'^""'' of situations for which EDP ^dnSp is 

h.Aw^' A '^fP^^ ^l! d«fi"e payment procedures and various degrees of hazards, physical 
paytblf' ""^ 'conditions, each of an unusually severe nature, for which the differentials are 

Ay .■ ^' u ^«"^"dments to categories outlined in the plan in the form of additions, changes or 
deletions may be made by the Employer on its own motion, by the Association through treEmpryer and 
by individuals or groups of technicians by recommendations through supervisoiy channels to the 
Employer for consideration. The Association may assist a technician in presenting a proposed amendment 
to the Emp oyer. All recommendations will be considered by the Employer and, if appropriate "f 
forwarded to the National Guard Bureau for a determination. ppropnaie, win De 
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M f fn A V"^ ^''°*='.^^i''" ^d the Employer acknowledge the individual's right to seek review of 
National Guard Bureau decisions concerning EDP/HDP matters. 

Section 13.4 - Identifying New Work Situations: 

u A ^' A-^ ^ '?''?^°Mf ' *^^* ^ ^"^^^ ^°'^ Situation be identified for inclusion under environmental or 
hazardous diflferentml will be described in writing to the immediate supervisor at that work Son 

b. The format for a situation currently in the plan may be used as a guide in describing the 

hITh / h"t P.r'' "'"T""^' '"^"™^*'°" '^^"^'^'"S '^« ^^'"^ '«^-tion and^the hS^'o p^y'ic^ 
hardship for which differential is proposed will be included in the request. 

A-ff .^' , •„ ^^ ^"Pe.^'SO'- Who received a proposal for inclusion in environmental or hazard 
differential will provide, if appropriate, any additional information or comments and forwaSe proposal 

SbovT"'"'' '" ''' "^°- '''' "^^ "'" "'''''' *^ '^^''' ^ P™-ded ?or inSn 
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